
Understanding the 
Revised WH-347 Form

Marcia Dempsey, Program Administrator

Abingdon Field Office



2

Davis-Bacon and Related Acts (DBRA)

What is DBRA?

• Applies to contractors and sub-contractors in federally 

funded construction projects over $2,000

• Requires payment of local prevailing wages

Contractor Responsibilities

• Must pay required prevailing wage based on Wage 

Determinations issued by DHCD

• Must maintain and submit weekly certified payrolls 

(WH-347)
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What’s Changed on the WH-347?

Key Updates:

• Submission of Final DBRA Certified Payroll Form Checkbox 

• Wage Determination Number 
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What’s Changed?

Payment in Lieu of 
Fringe Benefits 

(Column 6C)

Journeyworker (J) 
or Registered 

Apprentice (RA) 
(Column 2)

Total Fringe 
Benefit Credit 

(Column 6B)
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What’s Changed? | Statement of Compliance

• Certifies that payroll data is accurate

• Confirms apprentices are registered in approved programs

• Acknowledges legal responsibility for reporting
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What’s Changed? | Statement of Compliance

• Report on all contributions to benefit plans
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What a Reviewer Sees 

Wage 
Determination 

#

Job 
Classification

Prevailing 
Wage

Total Hours 
Worked

Net 
Pay

Gross 
Pay
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What a Reviewer Sees Continued

All applicable 
certifications 

checked

Fringe Plan 
Details, if 

applicable

Original 
Signature
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Common Mistakes

• Incorrect Wage Determination # 

• Incorrect Job Classification/Prevailing 

Wages

• Fringe Benefits 

• Misreporting Hours Worked 

• Missing Certifications 

• Failure to Transition to New Form – The old 

WH-347 expires on September 30th, 2026.  



Questions?



THANK YOU! 
Have more questions? Contact me at:

e-mail: marcia.dempsey@dhcd.virginia.gov

mailto:marcia.dempsey@dhcd.virginia.gov
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